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INTRODUCTION 

 
At Staffordshire University, we believe that everyone should have the opportunity to benefit 

from a high quality university experience, regardless of their income or family circumstances. 

 
We have established a national reputation for opening access to higher education and already 

offer one of the most cost-effective deals for students anywhere in the country, combining: 
 

• Top rated courses 
• Low living costs 
• High quality, affordable student accommodation 

• Extensive support and facilities 
 

Our standard tuition fees are set at £3,000 per year for all UK students on first degree 
courses. These are only payable once the student has graduated and is earning £15,000 a 

year or more. 

 
We have introduced a simple and straightforward system of guaranteed cash bursaries of up 

to £1,300 per year paid at regular intervals throughout the course. 
 

We will charge lower fees of just £2,100 per year on a wide range of Foundation Degree, 

HND and Foundation Year courses delivered either on campus or at a range of partner 
colleges in the Staffordshire University Regional Federation (SURF) network. 

 
As one of Britain’s most customer-focused universities, we are committed to providing our 

students with the top rated courses, high quality facilities and support they deserve to enable 
them get the most out of their time at university. 

 

 
 

 
 

 

 
 

 
 

 
 
 

 
 

 



SECTION 1 THE UNIVERSITY PLAN 2003-2008 

 
1.1 MISSION 

 
“At Staffordshire University our mission is to help you succeed” 

 

We have a long and proud history of offering opportunities for people to acquire 
through us the knowledge and skills they need for their lives and their work. In the 

rapidly changing context of higher education in the twenty first century, we remain 
true to that cause. 

 
We have exciting plans for the next few years. Building on our current strengths, we 

aim to engage with our students and customers and to offer them the products, skills 

and opportunities they need to succeed. We recognise that this means that our 
academic provision will need to be market sensitive and that the location, time and 

methods of delivery will reflect and support the needs of our increasingly diverse and 
inclusive community. By this opening up of opportunities we will liberate, for the 
economy and for society, the talents and skills of thousands of graduates every year. 

 
1.2 WE WILL BE KNOWN FOR THE FOLLOWING VALUES 

 
Inclusion 

 
Excelling in our fundamental commitment to widening participation, diversity and 

respect for the individual and communities 

 
Accessibility 

 
Promoting flexible, adaptable, and responsive approaches to all our activities 

 

Creativity 
 

Being known for our creativity, innovation, enterprise and agility 
 

Partnership 

 
Working in partnership through local, regional, national and international partnerships 

and networks 
 

Supportiveness 
 

Providing a friendly, warm, professional and positive environment for staff, students 

and customers 
 

Excellence 
 

Exercising quality, reliability, transparency and professionalism 

 
1.3 DELIVERING OUR ACCESS AND INCLUSION AGENDA 

 
Context 

 
As an accessible learning community, we value inclusion and diversity and share the 

Government’s commitment to increasing access and widening participation. We 

remain committed to ensuring that people from all backgrounds have the opportunity 
to study with us and that we encourage a wider social mix. We work to attract 

learners with a wide variety of previous life and educational experiences, 



acknowledging their experiential learning, providing them with appropriate pathways 

and ensuring we can cater for their learning needs at all stages of their personal and 
professional development. 

 
We will provide more flexible learning and teaching to widen the participation of 

learners wishing to access higher education remotely, in the workplace, at home or at 

a local further education college and at times which suit their personal circumstances. 
We will increase opportunities for part-time and flexible study, investigating 

accelerated and “2+” forms of degree delivery and ensuring that our awards and 
assessment procedures are compatible with the demands of increased diversity and 

flexibility. 
 

Much of the planned growth in higher education over the next 10 years will take 

place in further education Colleges. We see the development of Foundation Degrees 
as a particularly strong vehicle both for the delivery of this anticipated growth and for 

widening participation. We will be a key player in the fulfilment of these national 
expectations for higher education. We already have strong further education links 
through SURF (Staffordshire University Regional Federation) and our successful Full 

Circle bid, funded by Advantage West Midlands (AWM), puts us at the forefront of 
significant Foundation Degree development. Our Lichfield campus has been chosen 

by Government as the administrative base for Foundation Degree Forward, the new 
national body established to support the development and validation of high quality 

Foundation Degrees. 
 

The development of transparent progression routes will become increasingly 

important as we increase the range and scope of learning opportunities from taster 
sessions and Summer Schools through to Foundation Degrees and postgraduate 

research and study. We have taken a lead in the West Midlands region in facilitating 
entry to Higher Education from work based learning groups. We will map and create 

progression pathways for vocational learners and develop new curriculum to allow 

them to progress if appropriate. This aspect of our delivery will be considered in all 
future portfolio developments. 

 
The developments noted above will enhanced significantly by the  creation of a 

Lifelong Learning Network (LLN) covering the counties of Staffordshire and 

Shropshire and the unitary authorities of Stoke on Trent and Telford & Wrekin.  This 
will be established in April 2007 and will run for 3 years until April 2010.  The LLN 

partnership will be led by Staffordshire University with other HEI involvement from 
Keele University, the University of Wolverhampton and also Harper Adams University 

College and the Open University. Key partners in the implementation and 
development of the Network will be the 15 Further Education Colleges (FECs) across 

the sub-region.  These partners will be directly involved in the delivery of the aims, 

objectives and outputs defined by the LNN, relating to progression of learners.  In 
addition, a wide range of stakeholders will engage with the LLN in a supportive, 
advisory and consultative capacity over its lifetime. 

 

The LLN which will create a more effective and learner-centred approach to lifelong 

learning; enhance existing structures and establish a network of links between them; 
create new arrangements to facilitate the progression of vocational learners into and 

through higher education in the sub-region; undertake a fundamental role in linking 
the demand for learning and up-skilling with the appropriate supply of seamless 

provision, through courses, qualifications and awards, at a variety of levels. 
 

The University is also establishing a Work Based Learning Unit to provide a focal 

point for the development, coordination and management of work based learning 
across the institution. 

 



Strategic Objectives 

 
• We will review and develop targeted internal and regional initiatives aimed at 

increasing participation by non-traditional and under-represented learners. 

 
• We will develop and implement a comprehensive and transparent progression 

framework which includes vocational routes, AP(E)L initiatives and Summer 

School activity. 

 
• We will exploit new delivery mechanisms, including networked, workplace and 

eLearning, to the benefit of a wider range of students both on and off campus. 

 
• We will investigate and develop more radical forms of flexible learning, 

assessment, awards and recognitions of success to meet the demands of new 
and diverse student constituencies. 

 

• We will develop internal and added value benchmarks relating to the whole 

student body. 

 
SECTION 2 TUITION FEE LEVELS 

 
2.1 Staffordshire University will charge the following tuition fees to all UK and EU 

students for each year of its full-time undergraduate courses commencing from 1st 

September 2006: 
 

• First degree (i.e., BA, BSc, BEng)     £3,000 

• Foundation Year of an integrated first degree course  £2,100 

(i.e. level zero) 
• Foundation Degree (FD)     £2,100 

• Higher National Diploma (HND)    £2,100 

             

These fee levels will also apply to all such courses offered by Colleges within the Staffordshire 
University Regional Federation (SURF). Please see Appendix A for a list of Colleges to which 

this applies. 

 
The tuition fees will be reviewed for 2008/09. 

 
SECTION 3 BURSARIES 
 

3.1 In line with the University’s commitment to access and widening participation the 
University will make bursary payments to all eligible UK students as follows: 

 

Style of Course Family Household Income 

 

Bursary to be paid each 

year 
 

First Degree Less than £17910 £1300 

 £17911 to £21500 £1000 

 £21501 to £38330 £ 500 

Foundation Year Less than £17910 £ 910 

 £17911 to £21500 £ 700 

 £21501 to £38330 £ 350 

Foundation Degree Less than £17910 £ 910 

 £17911 to £21500 £ 700 

 £21501 to £38330 £ 350 

Higher National  Less than £17910 £ 910 

Diploma £17911 to £21500 £ 700 

 £21501 to £38330 £ 350 



3.2 All bursaries will be paid in two equal cash instalments in February and May for 

students starting their course in September and in May and October for students 
starting their course in Semester Two. 

 
3.3 Bursaries will only be paid to UK students who apply to be assessed for a student for 

tuition fees and/or maintenance, regardless of whether the student subsequently 

decides to accept that loan (s). 
 

3.4 All payments will be subject to appropriate attendance and progress by the student  
            and are expected to rise annually in line with inflation. 

 
 

           Income threshold levels will also be uplifted each year in line with rises in state 

           support 
 

In recognition of the diverse needs of our students at different times of their student 
life, the University has decided that cash payments rather than other forms of 
support give students maximum choice and flexibility. 

 
3.5 The University did not provide any bursaries to students prior to 2006. 

 
SECTION 4 INFORMATION TO STUDENTS 

 
4.1 We will provide all prospective and current students with an easy-to-understand 

guide on financial support. This will include detailed information with regard to the 

following: 
 

• the University’s tuition fee levels 

• the University’s bursary arrangements including when payments will be made 

• details of student loans for fees and maintenance 

• details of student maintenance grants 

• details of Access to Learning Funds 

• illustrations for students of the net cost of studying on our courses 

• points of contact for further information and guidance at the University 

 
4.2 We will normally publish all the information in the guide as a key element of the 

University’s prospectus and on the University’s website. 

 
4.3 We will ensure that copies of the guide are readily available to support our Outreach 

activities (see Section 5 below) 
 

SECTION 5 OUTREACH WORK 
 

5.1 The University currently undertakes a wide range of outreach activities to raise 

aspirations and encourage participation in Higher Education from under represented 
groups both locally and regionally. This work is currently supported by funding from 

Aimhigher and the HEFCE Widening Participation Premiums and includes the 
following activities: 

 

• visits from Schools and Colleges to the University 

• liaison with local Schools and Colleges 

• Summer Schools 

• liaison with the community and employers 

• liaison with SURF Colleges in relation to progression 

 
 



5.2 The University will invest the following additional sums of money in 2006/07 and 

beyond on further outreach activities: 
 

2006/07 £250,000 
2007/08 £300,000 

2008/09 £350,000 

(and thereafter) 
 

These monies will be used to increase and enhance existing outreach work in all of 
the above areas and to introduce new activities such as: 

 
• guest lectures (in the University and/or in Schools/Colleges) 

• employment of outreach workers 

 

5.3 Our current estimates of the ‘reach’ of all these activities are as follows: 
 

• potential students   20,000 

• families    1,000 

• schools    150 

• colleges   100 

 

SECTION 6 MILESTONES AND MONITORING 
 

The University intends, as a minimum, to meet all its benchmark targets from the annual 

HEFCE performance indicators in relation to participation from under represented groups. 
 

We will monitor our performance against these targets on an annual basis and review and 
adjust our outreach activities as necessary. 

 
The University will produce an annual report on the Access Agreement and performances 

against milestones for the Academic Board and Board of Governors. 

 
 

 
 

 

 
 

 
 
 
 

 

 
 

 
 

 

 
 

 
 

 
 

 

 


